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Articlel

INTRODUCTION

In order to recognize the hard work and good efforts of its employees, your Employer, H & S
Swanson’s Tool Company, (the “Employer”) has established the H & S Swanson’s Tool
Company 401(k) Profit Sharing Plan and Trust (the “Plan”), effective January 1, 1985, for
the exclusive benefit of all eligible employees and their beneficiaries and has been revised
from time to time. This current restatement and amendment is intended to bring the Plan
into compliance with the Economic Growth and Tax Relief Reconciliation Act of 2001
(“EGTRRA”) and legislative and regulatory changes. Except as specifically provided in the
Plan the effective date of this restatement and amendment is January 1, 2009. The plan
allows employees to defer part of their income on a tax-favored basis into the Plan. The
contributions you make to the Plan as 401(k) salary deferrals are also called “salary
reduction” contributions because your current taxable income is reduced for every dollar
you deposit into the Plan.

Also, the money in the Plan grows tax deferred until your retirement. However, you must
pay taxes when the money is paid out, unless it is transferred to another retirement plan or
an IRA. You may also be eligible for benefits in the event of your death, total disability or
other termination of your employment with the Employer. This Plan is subject to the
provisions of he Employee Retirement Income Security Act of 1974 (ERISA).

This Summary Plan Description is a brief description of your Plan and your rights and
benefits under the Plan. This Summary Plan Description is not meant to interpret or change
the provisions of your Plan. A copy of your Plan is on file at your Employer’s office and may
be read by you, your beneficiaries, or your legal representative at any reasonable time. If
you have any questions regarding either your Plan or this Summary Plan Description, you
should ask your Plan Administrator. If any discrepancies exist between this Summary Plan
Description and the actual provisions of the Plan, the Plan shall govern.




Article II

GENERAL INFORMATION ABOUT YOUR PLAN

Plan Name:

Employer:

Employer L.D. No:
Plan Number:

Type of Plan:

Plan Administrator:

Legal Agent:

Trustee:

Trustee Address:

H & S Swanson’s Tool Company
401(Kk) Profit Sharing Plan and Trust

H & S Swanson’s Tool Company
9000 68t Street North

Pinellas Park, Florida 33782
(727) 541-3575

59-2248028
001
Cash or Deferred Arrangement 401(k) Plan

H & S Swanson’s Tool Company
9000 68t Street North

Pinellas Park, Florida 33782
(727) 541-3575

H & S Swanson’s Tool Company
9000 68th Street North

Pinellas Park, Florida 33782
(727) 541-3575

(Legal Process may also be served on the Trustee or

Plan Administrator.)
George Lawton
9000 68t Street North

Pinellas Park, Florida 33782
(727) 541-3575

Funding Arrangement: Trust

Plan Year:
Limitation Year:

Anniversary Date:

January 1 to December 31 of each year
January 1 to December 31 of each year

December 31 of each year




Article II1

PARTICIPANTION IN YOUR PLAN

Before you become a Participant in the Plan, there are certain eligibility and participation
requirements you must meet. These requirements are explained in this Section.

Eligible Employees:

All of your Employers’ employees are considered Eligible Employees and may participate in
the Plan, once they meet the Eligibility and Participation Requirements, except members of
a collective bargaining unit whose retirement benefits were the subject of a collective
bargaining agreement that is in full force and effect, and non-resident aliens with no U.S.
source of income.

Eligibility Requirements:

There are no age or service requirements in order to be eligible to participant in the Plan.
In order to participant you simply have to complete 6 months of service with the Employer.

An eligible Employee who has satisfied the eligibility requirements will become a
Participant in the Plan on the first day of the plan year coinciding with or next following the
date eligibility requirements are met. (6 months of service)

The “eligibility computation period” is the 6 month period that begins with the date you
were hired.

Entry Dates:

Participation in the Plan can begin only on an Entry Date. Your first Entry Date will be the
earlier of January 1 or July 1 coincident with or immediately following the satisfaction of
the Eligibility requirements.

Rehired Employees:

If you had satisfied the Eligibility requirements before you terminated employment, you
will become a Participant immediately on the date you are rehired, if your rehire date is on
or after your first Entry Date, as defined above. Otherwise, you will be eligible to
participate on the next Entry Date. If you had not yet satisfied the Eligibility requirements
at the time you terminated employment, you must meet the Eligibility requirements as if
you were a new employee.




Article IV

EMPLOYEE CONTRIBUTIONS

Your 401(k) Salary Deferral Plan offers you special tax advantages and incentives to
participate. First, every dollar you put into the Plan reduces your income currently subject
to Federal Income Tax. Thus, your deposits into the 401(k) Plan are often called “salary
reductions. * (However, you must still pay Social Security Taxes on your gross wages.)

Although you will have to pay income taxes when you withdraw money from the Plan, you
may be able to defer taxes on a withdrawal by depositing the funds into another Plan or an
Individual Retirement Account (IRA). Because you defer paying taxes until you receive
payments of the Plan, 401(k) contributions are sometimes called “salary deferrals.*

The following chart illustrates the advantage of making deposits into the 401(k) Plan
(saving on a tax -deferred basis) rather than saving on an after-tax basis such as a bank
passbook savings account or a money market fund.

401(k) Plan Passbook

Tax-deferred After-Tax
Savings Savings
Gross Wages $ 20,000 $ 20,000
401(k) Deposit 1,000 0.00
Taxable Wages $ 19,000 $ 20,000
Estimated Taxes 4,750 5,000
Passbook Deposit 0.00 1,000
Net Take-home Pay $ 14,250 $ 14,000

In our example, net take-home pay (after paying taxes and after saving $1,000) is $250
greater when the savings are deposited into the 401(k) Plan, rather than an after-tax
savings program like a money market or bank passbook account. Saving $1,000 in the
401(k) Plan only “cost” our example person $750 in take-home pay.

This is only a rough illustration of the advantages of tax-deferred savings. Please discuss
your situation with your tax advisor.

Another big advantage your Plan offers is tax-deferred accumulation of the earnings on
your investments. All the earnings on the money you contribute to your account
compounds tax free. You pay taxes on this money only when you retire or take
distributions from some other reason, such as death or becoming totally disabled. Thus, by
contributing to your 401(k) Plan you’ll have more money available at retirement.




Salary reduction agreement:

In order to enroll (or to refuse enrollment), your Employer will ask you to complete a Salary
Reduction Agreement. It is here that you tell your Employer how much of your income you
wish to defer to your Plan.

There are limits placed on the amount you can defer into this Plan. Your salary deferrals
cannot exceed a maximum dollar amount determined by the Federal Government each year.
For 2010, the amount is $16,500. Generally, if your total deferrals from all cash or deferred
arrangements for a calendar year exceed the dollar amount set by the government, the
excess must be included in your income for the year.

Your Employer will deduct the amount you've elected from your paycheck in accordance
with procedures established by your Employer.

You may increase or decrease your pre-tax 401(k) contributions by completing a new
payroll agreement and filing it with the Plan Administrator at least 30 days before the
effective date of the change. You may make such a change at least once a year and at such
other times as allowed by the Plan Administrator.

You may stop making pre-tax 401(k) contributions altogether by notifying the Plan
Administrator in writing at least 30 days before the date you want the contributions to stop.
If you stop making pre-tax 401{k) contributions, you may begin again on any following
January 1 and/or any other date as allowed by the Plan Administrator. You must file a new
payroll agreement with the Plan Administrator at least 30 days before the date you wish to
resume making contributions to the Plan.

After-tax Voluntary Contributions are not permitted by plan provisions.

If you are age 50 or older (or will reach age 50 by the end of the calendar year), you may
elect to make “catch up” 401(k) contributions that exceed the annual IRS limit. However,
the total catch up 401(k) contributions each calendar year cannot exceed the catch-up limit
as set by the IRS. For the 2010 year the limit is $5,500.00. (Indexed to inflation)

Restrictions:

In order to provide tax-advantaged savings, the Plan must place restrictions on withdrawals
from the Plan. Article X describes the circumstances under which you may withdraw
401(k) deposits from the Plan.

Election no to defer:

You may decide that you do not wish to make salary reduction contributions on your first
Entry Date. The Plan Administrator will explain the procedures for delayed enrollment in
the salary reduction plan.




Excess deferrals:

If you participate in two or more deferred compensation plans {which include 401(k),
Simplified Employee Pensions and 403(b) plans,) your total deferrals to all plans could
exceed IRS limits for the year. To avoid paying additional excise taxes if excess
contributions have to be returned, you may want to designate which plan is to return any
excess contributions to you.

If you elect to have this Plan return any excess, you should notify the Plan Administrator so
that the excess can be returned to you, along with any earnings, before April 15.




Article V

EMPLOYER CONTRIBUTIONS

There are no Employer contributions.




Article VI

VESTING

You are always 100% vested in yours Employee contributions.




Article VII

SERVICE RULES

Hours of Service are used by the Plan to determine whether you have earned credit for
periods of service. An Hour of Service is any hour for which you are paid directly or
indirectly by the Company, including paid holidays, vacations, sick leave, disability, layoff,
jury duty, military leave and any other paid leaves of absence.




Article VIII

COMPENSATION

Throughout this Summary Plan Description, the words “compensation” and “pay” are used
to define contribution amounts. “Pay” and “Compensation” means the total wages paid to
you by your Employer for the Plan Year.

Compensation includes deferred compensation which is not includable in your gross
taxable income due to SEP Deferrals, Cafeteria Benefits, 401(k) deferrals, Tax Deferred

Annuities and Governmental Deferred Compensation Plans.

In no event shall compensation in excess of $245,000 (as adjusted for changes in the
Consumer Price Index

$245,000 for 2010
to be taken into account for any Participant in this Plan.
Your compensation for the first Plan Year in which you participate shall be your

compensation from the Employer from the time you become a Participant through the end
of he Plan Year.
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Article IX

PARTICIPANTS’ ACCOUNTS

Under the 401(k) Savings Plan, the money you defer is placed into investment accounts of
your choice which are credited with gains and losses at each Valuation
Date. The Valuation Date for your 401(k) Plan occurs on the Anniversary Date (See Article
m.

Rollover Accounts:

Your Plan allows employees who had retirement accounts with a previous Employer to
directly transfer or rollover the previous account balance to your Plan. This is a segregated
“Rollover” account and it is always 100% vested.

There are three ways that you can make a rollover contribution to the Plan as follows:

1 You may ask your previous employer to make a direct transfer of your
account balance into this Plan. You will need to contact the “Plan Administrator” of
your previous employer for more information on this procedure. In many cases
they will want you to utilize their proprietary forms in which to make the transfer.

2) You may have already received the distribution from your previous
employer or from an IRA. In that event you may still rollover the proceeds from that
distribution into this Plan if the rollover is within 60 days of receipt. NOTE: If you
take a distribution from your previous Employer or IRA it may be subject to a 20%
withholding tax by the IRS in the year in which you receive -payment of the
distribution. For more information on the withholding see your tax advisor or the
“Plan Administrator” of the other Plan or the custodian of the IRA.

3) If you have received payment of the distribution and rolled it over into an
IRA, you may roll the IRA into this Plan. You should contact the financial institution
that holds your IRA for more information on this procedure.

If you wish to make a rollover contribution, you must file a written request with the Plan
Administrator so that a determination may be made as to whether the distribution from the
other plan (or the IRA) meets the legal requirements necessary to place your money in this
Plan. You will always be 100% vested in your Rollover account.
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What happens to my contributions?

All of your contributions go into a trust fund. The trustee holds all contributions and any
money earned by the investments for the exclusive benefit of Participants and their
beneficiaries.

You decide on how your contributions are invested in the Plan. The Plan Administrator will
provide you with information on what investments are available under the trust fund.

How do I know how much is in my account?

At least once a year you will receive a statement showing the status of your accounts. This
statement will tell you:

1) your pre-tax 401(k) contributions made during the plan year.

2) your rollover contributions for such period, if any.

3) your share of investment earnings and/or losses.

4) the ending balance in all of your accounts at the end of the Plan Year.

12




Article X

DISTRIBUTIONS AND BENEFITS UNDER YOUR PLAN

In-Service Distributions:

An In-Service Distribution is one of that you receive while you are actively employed. The
primary purpose of the Plan is to provide benefits to you upon your retirement. However,
you may request an In-Service Distribution in the event of a financial hardship. A “financial
hardship” might result from your own, your spouse’s or your dependents’ medical expenses,
expenses in purchasing your primary residence or in preventing eviction or foreclosure, or
tuition for the next 12 months of post-secondary education for you, your spouse or
dependents. In addition, a financial hardship only occurs when you have no other
resources available to you. For example, you may need to prove that you have been turned
down for loans or that you have sold other assets before you can receive a Hardship
Distribution.

The amount of your Hardship Distribution cannot exceed the amount needed to meet the
immediate financial hardship. In addition, the distribution will be limited to the amount of
your 401(k) contributions (no investment income) and the value of your other accounts.
{(Rollover Accounts)

If you receive a Hardship Distribution, the Plan must impose restrictions on the amount of
your 401(k) salary deferrals in the future. First, you cannot make any 401(k) contributions
for the 12 month period following the date of your Hardship Distribution. Secondly, the
maximum amount of 401(k) contributions that you can make for the calendar year that
begins after the date of distribution is reduced by the amount of your elective deferrals in
the year you took the hardship withdrawal.

For example, let’s say that you took a hardship withdrawal on July 1, 2009 and during 2009
you deposited $5,000 in elective deferrals. You can’t make any 401(k) contributions until
July 1, 2010. And, the maximum amount that you can contribute for 2010 would be the
legal limit minus $5,000. If the legal maximum was $15,500 for 2009, you would be limited
to $10,500.

Plan benefits are also paid when you retire, or become permanently disabled. Benefit

payments may also be made to your beneficiary(ies) upon your death. Each of these events
is discussed below.

13




Normal Retirement Benefits:
The Normal Retirement Age for the Plan is age 65.
Your Normal Retirement Date is the date you reach Retirement Age.

At your Normal Retirement Date you will be entitled to 100% of your account balance.
Payment of your retirement benefits will begin as soon as administratively possible
following your Normal Retirement Date.

Late Retirement Benefits:

If you decide to work past your Normal Retirement Date, you can defer payment of your
benefits until your actual retirement date. Payment of your retirement benefits will
commence as soon as administratively feasible following the date of your retirement.

Death Benefits:

Should you die before termination of your employment by retirement or disability, your
spouse or beneficiary will be 100% of your account balance.

If you are married at the time of your death, your spouse will be the beneficiary of your
death benefits, unless you otherwise elect in writing on a form to be furnished to you by the
Plan Administrator. IF YOU WISH TO DESIGNATE A BENEFICIARY OTHER THAN YOUR
SPOUSE AS YOUR BENEIFICIARY, YOUR SPOUSE MUST CONSENT TO WAIVE HIS/HER
RIGHT TO RECEIVE DEATH BENEFITS UNDER THE PLAN. YOUR SPOUSE’S CONSENT MUST
BE IN WRITING AND WITNESSED BY A NOTARY OR A PLAN REPRESENTATIVE.

If your spouse has consented to a valid waive of any rights to the death benefit; or your
spouse cannot be located; or you are single at the time of your death, then your death
benefit will be paid to any beneficiary you may choose. The Plan Administrator will supply
you with a beneficiary form.

Since your spouse has certain rights under your Plan, you should immediately inform the
Plan Administrator of any changes in marital status.

Disability Benefits:

Should you become permanently disabled while a Participant under this Plan, you will
receive 100% of your account balance. “Disability” means a medically determinable
physical or mental impairment which may be expected to result in death or to last at least a
year and which renders you incapable of performing your duties with your Employer. A
determination of disability will be made by the Plan Administrator in a uniform,
nondiscriminatory manner on the basis of medical evidence.
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If it is determined you are disabled, your payments will begin as soon as administratively
feasible following the date you were determined to be disabled.

Benefits Upon Termination of Employment:

If your employment is terminated for any reason other than those set out above, a
distribution of your entire account may be made as soon as administratively feasible
following the termination of your employment.

If you continue on the same job but for a different employer due to a merger or acquisition,
and you are no longer covered by the Plan as a result of the merger or acquisition, you may
be entitled to receive you Plan benefits. The Plan Administrator can provide you with more
information on your rights in the event such a merger or acquisition occurs.

Distribution Due To A Domestic Relations Order:

In general, contributions made by you or your Employer for your retirement are not subject
to alienation. This means they cannot be sold, used as collateral for a loan, given away or
otherwise transferred. They are not subject to the claims of your creditors. However, they
may be subject to claims under a Qualified Domestic Relations Order (QDRO).

The Administrator may be required by law to recognize obligations you incur as a result of
court ordered child support or alimony payments. The Administrator must honor a
“Qualified Domestic Relations Order” which is defined as a decree or order issued by a court
that obliges you to pay child support or alimony, or otherwise allocates a portion of your
assets in the Plan to your spouse, child or other dependent. If a QDRO is received by the
Administrator, all or portions of your benefits may be used to satisfy the obligation. It is the
Plan Administrator’s responsibility to determine the validity of a QDRO.

Taxation of Distributions:

The benefits you receive from the Plan will be subject to ordinary income tax in the year in
which you receive the payment, unless you defer taxation by a “rollover” of your
distribution into another qualified plan or an IRA. Also, in certain situations, your tax may
be reduced by special tax treatment such as “5-year forward averaging.”

VERY IMPORTANT NOTE: Under most circumstances, if you receive a distribution from this
Plan on or after January 1, 1993, twenty percent (20%) of your distribution will be withheld
for federal income tax purposes, unless you instruct the trustees of this Plan to DIRECTLY
transfer your distribution into another qualified plan or an IRA. You must give these
instructions to the trustees no more than 90 days before the date you receive the payment.
Also, unless you sign a waiver form, the trustees must wait at least 90 days after receiving
your instructions before making the payment, to allow you time to change your decision.
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In addition to ordinary income tax, you may be subject to a 10% tax penalty if you receive a
“premature” distribution. If you receive a distribution upon terminating employment
before age 55 and you don’t receive the payment as a life annuity, you will be subject to the
10% penalty, unless you “rollover” your payment. If you take a hardship withdrawal before
age 59 1/2, the withdrawal will usually be subject to the 10% penalty. But, there is no
penalty for payments due to your death or disability.

As the rules concerning “rollovers” and the taxation of benefits are complex, please consult
your tax advisor before making a withdrawal or requesting a distribution from the Plan. As
required by law the Plan Administrator will provide you with a brief explanation of the
rules concerning “rollovers”.
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Article XI

BENEFIT PAYMENT OPTIONS

There is one form of payment under your Plan. Your distribution will be in the form of a
lump-sum distribution of your total account balance.

The Plan Administrator may delay payment to you for a reasonable time for administrative
convenience. However, in the event your employment extends beyond age 70 % the law
requires that your distributions begin no later than April 1 of the year following the date
you reach 70 % (the date six months after your 70t birthday.
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